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Abstract:

The study cormiders the resilience profile. the major feadership styles. the leadership effectiveness., and the relatlonship between
the resilience [acior and lesdership effectveness. A closed Uikert type tool was develuped aod applied (o evaluate the resilience
profile. An availahle instrument was used to determine the dominant leadership styles as well as the leadership effectiveness
of the respective teachers. In ander (© verily the relationship between the resillence facior and leadershilp effectivencss, (he
lincar regression method, which caloulates the Nnear correlation coefTlclent betworn the previously mentloned varlables, was
used. The findings i this article sugges( that leader exfuraton need © creele safe environments (o lmpact productivity and
sustalaabiliry, and 1o help emerging and crent leaders thrive In resilience as Individuals and educational leaders
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Introduction:
Reslllence s that the human capacity 1o alTect difTic ulties, setbacks, and traumas then get over them o measure 1ife 10
the fullest.. Resilient leaders are capable of keeping enery levels under pressure, coping with and adapting 10 disruptive

changes. They come back from setbacks. They also overcome great difMiculties wilhoul engaging in dysfunctional behaviars
of harming others

Leaders of Tomarrow
It Is often fargoiten that one must leamn © lead onesel! before one can lead others successfully. Self leadership provides the
backbone of effective team leadership. A poad leader noeds to work physically, mentally and emational ly - as well as be strong
in n:;l: o irsplre and gulde others (0 achicve long-term goals. The motivaling journcy beging with “How do | encourage
myself?
Resllience Is an impartant factor for good leaders Leaders must grow on thelr own
They also carry the responsilillity (o help protect the powe:
pramating healthy human flexibility in the workplace. It also

In order o progress and be successful
v of e people In thelr groups. Emphasize the Importance of
requires people 1o be apen-minded, 1o expeess thelr feelings and
o be curlous about cach other. Resllience |s that the human capacily (o alfect difTiculiles setbacks, aod traumas then get
aver them 10 measure lile o the (ullest hat belng sald. It Is Imiporiant 1o value both bonding and emotional Independence
Cooperation Is imporant, but leaders must avold emotional or psychalogical captivity 1o others

The haman resources Is he an most crue fal resource for 215t century omganizations. These workers can be divided Inio several
Reneratlons. cach with spectal mottvational needs. Kuzins (1999) suggests that managers and leaders should understand people
regardless ull age. They need (0 acquine thelr skills, abiliies and anything Ual motivaies them In short they should see (hat
everyone is different and Face cach task as an Individual

The objective of this subject isn't (0 review all the literature on leadership. On e contrary, 101 be explained why a
specific leadership madel, ramely Sinational | radership, has been chosen. Shuational Leadership was developed by Paul
Herscy and Keaneth H. Blanchard (1969) at the middle for Leadership Studies. A person's leadership style involves some
cnmbimton of task behavior and re lationship behavior. The two sors of behavior, which are central 1o the thought of
leadenship siyle. are defined a5 follows: a) task behavior—the extent 1o which leaders are likely (o arrange and deline the
roles of the members of Owelr group, and b) relationship behavior—(he extent to which leaders are likely (o take care
ol personal relatlonships between themselves and members of thedr group. The elfectiveness of the leaders. on the
opposite hand. depends on how appropriste thelr leade wship style Is (o things durlng which they operute, This
appropriatencss comes from the maiching of leader style and follower task relevani maturily, or rask readiness

Volume- IX, Issue 1(1), 2022-2023 Page |338

SHODHSAMHITA ISSN 2277.7
eﬁﬁmf??ﬂ UGC CARE Lmt::?:

Readiness in Shuational Leadership is delined because the extent to which s lover demonstrates (he power (knowledpe
expedence, and skill) and willingness (confidence, commitment. and motivation) (o ace omplish a specilic sk (Hersey
Blunchard, & Johnsun. 2001).

Table 1. Seven Resilience Faciors R "
_— —_—
Factor 1: Emotion Regulation Awareness and sell-awareness and mitigating immediate emations that linder [
|
|

peace, patience. irangullity and consideration, ersuelng that Lhis is effective in
dealing with the difficolties and conflicts between people, facllltating elear
logical and reconciling solutions 10 probilems

Factor 2: Impulse Control Know and seek 1o understand whal Is 1o judge with thought and logle. avuiding ‘
quick conelusions and setons. by, Rl oL RS
Factor 3: Optimism The ability and willingness Lo choose the thoughts and behaviors that are gulded |
by faith and the hope that ithings will Improve ‘
Factar 4: Causal Aualysis Know and seek 0 make previous and accurate diagnoses of the cause of the ‘
problem, w Mod solutloms for quick fix and prevention - L 1 el
Pactor 5; Empathy § To know and want to undersiand wihat Is happening 0 anather, inagine himsaoll |
P Ju oS n that sitation, with the same thouglits and leelings as his own ‘
Factor 6; Sell-Efficacy Recognize and seek (o lead yourself, (0 exercise self-contrnl that Is able (o ldentify
and perform any dynamic behavioral changes, necessary 1o achleve the Intended
resilis |
Factor  7:  Reaching  Ouwl | Knowlug and wantng 0 focus (he mind and emolons on the pursult of
(Achievement Mativation) challenging but achievahle goals, sithout being exposed 1o eriticlsm and dey lating

from il focus.
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Ohjective of the study
1) To study the importance of resilience faciors amonyg (eaclers
2) To understand the relailon herween resilience and leadership effeciiveness

Method
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